


































































































①主体性 ９ 32.1 13 48.1 2.14 4.43 3.09
②創造力 １ 3.6 ３ 11.1 2.09 3.76 2.50
③発信力 ３ 10.7 2.14 4.48 3.95
④規律性 １ 3.6 2.86 4.48 4.05
⑤働きかけ力 2.27 3.81 2.91
⑥傾聴力 １ 3.6 ２ 7.4 2.59 4.38 3.59
⑦柔軟性 ２ 7.1 １ 3.7 2.68 4.24 3.50
⑧情況把握力 ３ 10.7 ２ 7.4 2.55 4.29 3.45
⑨実行力 ３ 10.7 １ 3.7 2.36 4.33 3.45
⑩課題発見力 ３ 10.7 ３ 11.1 1.82 4.29 3.45
⑪計画力 ２ 7.4 2.00 4.33 3.68
⑫ ス ト レ ス コ ン ト
ロール力
２ 7.1 2.41 4.24 3.00






















































































































































































































Along with the globalization of the Japanese universities, every university is 
questioned more often concerning what kind of competency in education it gives the 
students. “Fundamental Competencies for Working Persons” by the Ministry of 
Economy, Trade and Industry consists of three competencies: action, thinking and 
teamwork. This study explores how to suggest a realistic instructive method based 
upon the current situation of CUC. In this study, we conducted a questionnaire about 
“Fundamental Competencies for （graduates who are now） Working Persons” for 
teachers in CUC and analyzed the data. Results revealed that the recognition of 
“Fundamental Competencies for Working Persons” by teachers was not high and in 
addition, many teachers saw it difficult to help the students to acquire the competencies. 
Regarding the items which should be given training intensively, they include “Initiative”, 
“Ability to apply rules and regulations”, “Ability to deliver messages”,” Planning skills” 
and “Ability to listen closely and carefully”. Therefore, it is necessary to create some 
effective methods to help students acquire these competencies. Based on the theory of 
Learning Pyramid, it is concluded that the authors recommend to teachers to employ 
“active learning” and try to enlighten them how to teach “Fundamental Competencies 
for Working Persons” using active learning.
